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Retirement System aft veil, file Board has reviewed a first draft of this 
Bulletin and a revised version is on the agenda for their next Meeting, 

6 May 1965. 

Betters of employees age 50 and over with at least ten years of 
service have Been forwarded to the leads or Career Berries for screening. 
She Personnel Career Service has been the first to forward Its formal 
recommendations » 

Considerable progress law been made by the CIA Retirement Board In 
reschlng c ommon understanding of the provisions of the regulation, particu- 
larly at they relate to the designation of participants and the definition 
of qualifying duty. 

Of particular importance are the interpretations made on the fol- 
lowing points: 


a. Should an employee who has already earned a civil service annuity 
(l.t. , age 60 with 3D years of service or age 62 with 5 or more years 

of service) be designated a participant in the CIA system if otherwise 
qualified? fbe Board law concluded that a vested entitlement to a 
civil service annuity should be no bar to nominating such individuals 
for designation. 

b. 2s designation as a participant optional with the employee? 

She Board has concluded that it was not intended that designation be 
optional; consequently, there is no need for an employee to "apply" 
for designation. Sowever, it was noted that an employee who did not 
wiA to be designated had a right to a hearing before the Board and. 

If designated notwithstanding his reasons for staying out of the system, 
the right of appeal to the Director. Further, as noted below, a 
participant with 15 years of Agency service stay elect not to regain 
a participant. 


c. 2s the option of a participant with 15 years of Agency service 
to remain a participant for the duration of Ms employment with the 
Agency (l) a two-way choice and is it (2) one he my exercise at any- 
time after the fifteenth year'. The Board has concluded that (l) the 
participant may elect to remain or to be taken out of the System but 
that (2) he has budt one opportunity to make Ms decision and that Is 
upon completion of 15 years of Agency service. However, the Board 
agreed that a participant who at the time of retirement would be entitled 
to a larger annuity under some other retirement system (civil service 
being the only example) should be given the opportunity to request 
transfer to the other system. (Such cases would usually be those in 
which the individual had more than 35 years service — the maximum 
on which a CIA annuity is based. The maximum under civil service is 
hi years 11 months and deductions for service in excess of that limit 
are considered, voluntary contributions. The breakeven point is about 
36 years 9 months.) 
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■■■■kaa briefed Admiral tea oa insurance. 
Credit tfcton, and MA wd Me applications have been processed. An out- 
T?” ng requlr^ent 1# to octets Me ?edei*l end State tax-withholding 
Sf* ”»"«¥> horror, viijb to defer on these until selecting Ms 

'!*?:• Stttte ***) asfcil the questions regarding 
Ms receipt oi both civilian salary and retired pay are resolved. 

J5 5*1® a to the Navy Setired Pay Center officially 

advising them that Admiral Sahara assumed office at noon. 26 April 1965. 
After discussion with Sr. Houston who expects the retired pay 

S^ t i!L^ b8 in a few w® «*e deferring until we canbe 

more specific smut the amounts to he paid by the Agency. 

» . M Sei 0 *# we have drafted a memorandum for him on the 

disposition of Ms annual and sick leave hut have referred It to OGC and 
Finance for concurrence. There is no question hut that his leave will h@ 
held in abeyance, and it appears that ha will he entitled to a lump sum 

■*»»* leaw Cat Ms TOP salary rate) upon separation 
xfots wo© ewvice* 


t heartn ® onSonday, 3 May I9I5 ^ I T*claia a for t ^*FBOLI t S f 3 ™™' 
retired Agency employee vhieh was paid to the employee's daughter (of a 
prlM- mrrt.ee) nther thm to hi. uttow, iUa m A^ocy * 

At the time of retirement, any designation of 25X1A 

VBMiX beneficiary filed prior to retirement became null and void v® on 
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